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welcome to otago Polytechnic’s 2010 Rīpoata 
Rakahau-ā-Tau/Research Annual Report.

Introduction
Dr Robin Day

>  

Otago Polytechnic continues to consolidate 
its place with applied research in 
communities here and abroad. While we 
undertake research that supports transfer of 
knowledge and practice back to the Otago 
community, this can also involve connecting 
our regional home with an international 
perspective. in this snapshot of some of the 
best research produced by Otago 
Polytechnic staff in 2010 we showcase a 
range of disciplines and an equally diverse 
range of topics. What is common to all is the 
desire to place our educators at the forefront 
of national and international trends. 

Here are just a few examples of how our 
staff connected with their peers in 
international forums in 2010 - Alexandra 
Kennedy has taken her solo work, Particles 
in Space – After Len Lye’, to the walls of the 
Vertoningstruimte Artist Project Space in 
Tilburg in the Netherlands; Stella Lange 
recounts local knitting history at the Shetland 
Museum and Archives in Lerwick, Sheltand, 
Scotland; hayden Croft was invited to take 
his Virtual Reality Training Technologies to a 
Technology and Biomechanics in Sports 
Workshop at Dewan Perdana institut Sukan 

Negara, Malaysia; Sherry Lilley and Sue 
Walton shared their research on Workforce 
Preparation for Nursing Students at the  
15th South Pacific Nurses Forum; Linda 
Robertson conceptualises residential home 
environments in the British Journal of 
Occupational Therapy and Kate Timms-
Dean discusses language loss and 
reclamation in Aotearoa New Zealand and 
Alba, Scotland at the 2010 World Language 
Convention. 

As this report shows, Otago Polytechnic 
doesn’t just teach the findings of others, we 
are at the forefront of creating new and 
applied knowledge linking our communities 
with the world.  

For more information and contacts please 
visit our website:  
www.otagopolytechnic.ac.nz

dr Robin day
Director of Research

“Otago Polytechnic 
doesn’t just teach the 
findings of others, we 
are at the forefront of 
creating new and 
applied knowledge 
linking our communities 
with the world.”
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Painting by 
numbers
Alexandra Kennedy

“i’m interested in  
the idea of the 
meaningless gesture.”

Kennedy’s recent solo exhibition ‘Particles in 
Space (after Len Lye)’, consisted of a single 
work which spilled out across all four walls  
of Argument Vertoningstruimte, and Artist 
Project Space in Tilburg, Netherlands. The 
resulting impression was of an all-enveloping 
artwork – one that might stretch on forever 
were it not confined by the limited space of 
the gallery.

Comprised of random marks and erasures 
writ, the work it is suggestive of both the 
gestural style of abstract expressionism  
and digital ‘noise’ of the 21st century. The 
tension between these qualities is central to 
Kennedy’s work, she says.

“The work is about an engagement between 
the digital and the analogue,” she explains. 
“The working process involves the making  
of a digital drawing using a computer 
graphics program, and projection of this 
onto a support or surface. At this point it 
essentially becomes painting by numbers. 
There’s a negotiation between digital and 
material space.”

Kennedy teaches painting and art history 
and theory at the Dunedin School of Art at 
Otago Polytechnic, and says that practice 
“engages with painting’s genealogy. My work 
could be described as ‘painting about 
painting’,” she says. “if you think about the 

history of painting, an idea that keeps 
recurring is the notion that the role of 
painting is to provide some kind of meaning, 
to be didactic or educative in some way.  
My practice is in opposition to this idea.  
i’m interested in the idea of the meaningless 
gesture.”

‘Particles in Space’ was the culmination of  
a three-month residency undertaken by 
Kennedy at Duende Foundation in Rotterdam, 
with the support of the Dunedin School of 
Art at Otago Polytechnic. it was a “uniquely 
rewarding experience”, she says. “The 
residency provided me with a significant 
opportunity to contextualise my own painting 
practice and to build links on an international 
level. it’s definitely had a flow-on effect. There 
are benefits accruing from it still a year later.” 

Particles in Space, Argument Vertoningstruimte  
Art Project Space, Tilburg, Netherlands.  
Exhibition Dates: 7-14 February, 2010 
http://alxkennedy.co.nz/index.php?/particles- 
in-space-after-len-lye-2010/

drawing on walls is normally considered to be a 
deviant activity, but dunedin school of Art at otago 
Polytechnic lecturer Alexandra kennedy has made  
a virtue of the practice.



Particles in Space, Argument Vertoningstruimte  
Art Project Space, Tilburg, Netherlands. 
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If you think that virtual reality belongs to the realm of 
science fiction, or that its likeliest enthusiasts would 
be pasty teenagers and people eager to escape the 
doldrums of their everyday lives, then think again.

game on for 
virtual reality
Hayden Croft

in fact, it is happening in Otago right now, 
and it’s already helping some of New 
Zealand’s most elite athletes to gain the 
competitive edge that they need on-field.

Otago institute of Sport and Adventure 
lecturer Hayden Croft and Otago Polytechnic 
Education Development Centre, Educational 
Developer Peter Brook are at the forefront of 
this revolution. They have spent several years 
developing a range of video-based virtual 
reality tools, which are now being employed 
by the New Zealand Rugby union (NZRu)  
for professional game scenario training.

“We began by developing a method for 
analysing the biomechanics of the lineout 
throw, which is important, because it is a 
very troublesome skill,” Croft explains. 

“Basically, the players are in a room with a 
life-sized projection of a game scenario on 
the field, and they have to respond to what’s 
going on effectively. Our laser tracking 
technology then measures the effectiveness 
and accuracy of the throw. By analysing the 
biomechanics of the throw, we’re trying to 
figure out what good throwers do that bad 
throwers don’t.”

Having the ability to analyse the biomechanical 
details of the lineout throw is an exciting 
opportunity for Croft, who specialises in the 
field of biomechanics. it is, however, not the 
only aspect of the technology that is causing 
excitement in the NZRu.

“Their motivation was to develop methods  
of training players that didn’t involve other 
members of the team,” he says. “The 

conditioning coach wouldn’t want his lineout 
forwards doing 30 or 40 jumps when they’re 
suppose to be recovering, for instance.  
This enables them to rest players and offer 
specialised training to those who need it.”

Croft recently presented the results of his 
ongoing research at a three-day symposium 
in Malaysia, focused exclusively on his work, 
and he says his presentation attracted a 
great deal of international interest. 

Currently, he is working with the NZRu on a 
new virtual reality-based initiative involving 
player-mounted cameras, as well as looking 
at ways to take advantage of the recent boom 
in commercial 3D technology. it appears that 
when it comes to the application of cutting edge 
technology to sport, the field is wide open. 

‘Virtual Reality Training Technologies - Applications 
of Video to Sport’, presented at the Technology and 
Biomechanics in Sports Seminar and Workshop 2010, 
Dewan Perdana institut Sukan Negara (iSN), Bukit Jalil, 
Malaysia.

“By analysing the biomechanics of the throw,  
we’re trying to figure out what good throwers do 
that bad throwers don’t.”
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madainnmhath! or might that be, kia ora! 
geographically, the scots gaelic and māori greetings 
may have been used in conversations as far apart from 
one another as it’s possible to imagine.

But they stand alongside one another, says 
Education Development Centre senior 
lecturer Kate Timms-Dean, as examples of 
indigenous languages that have fallen out  
of mainstream use, but which have been 
“reclaimed and revitalised” in recent decades.

Drawing upon both her NgātiRaukawa and 
Scottish ancestry, Timms-Dean’s research 
compares how factors from regulation to 
popular culture have contributed to a 
resurgence of Māori and Scots Gaelic use  
in their respective corners of the world. her 
work, which is part of her doctoral studies  
at the university of Otago, was presented at 
the 2010 Global Language Convention in 
Melbourne, Australia.

Both languages became emblems of a wider 
political and cultural revival, reports Timms-
Dean. in New Zealand, the reclamation of te 
reo was part of a larger movement towards 

claiming social equity and land rights for Māori. 
Even in Scotland however, where virtually  
all of the dominant population is ethnic 
Scots, she points out that country also saw 
“some very vigorous protests in the 1970s 
about what they saw as a marginalisation of 
traditional language and culture”.

While New Zealand was quicker to enshrine 
its indigenous language in law – passing its 
Language Act in 1987 compared to 
Scotland’s 2005 – a lack of planning has led 
to piecemeal progress here.

“in New Zealand, only a few governmental 
organisations are required to implement a 
two-language strategy. The Gaelic Language 

National Plan, on the other hand, provides a 
framework which enables any public body to 
have a language plan, and as a result, there 
has been very widespread uptake across a 
range of organisations and there is much 
more depth to their engagement.”

But despite the efforts made to celebrate 
Māori and Scots Gaelic through their 
countries’ education systems, broadcasting, 
festivals, speech competitions, signage and 
more, Timms-Dean accepts that, to some 
extent, revived languages can only exist on 
life support. “The only real example of a 
completely resurrected language is Hebrew 
in israel, but the social intervention required 
was extraordinary, including removing 
children from their parents. And even there, 
most people are bilingual.”

Perhaps the most authentic areas where the 
languages have survived are in the traditional 
songs, which have continued to express 
their performer’s sentiments even while 
conversations in their languages have ebbed.

“The beauty of music is that people can  
enjoy and remember the sounds long before 
they understand their meaning. But it’s a 
wonderful feeling learning any language, 
when you have that moment of realisation 
that you understand the words, and you 
know what you are singing.”

‘He taongate reo: language loss and reclamation in 
Aotearoa New Zealand and Alba Scotland’, 
presented at the World Language Convention 2010, 
Wellesley College, Melbourne, Australia.

living  
languages
Kate Timms-Dean

“in New Zealand, only a few 
governmental organisations 
are required to implement a 
two-language strategy. The 
Gaelic Language National 
Plan, on the other hand, 
provides a framework which 
enables any public body to 
have a language plan.”
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Understanding 
occupation
Dr Linda Wilson and James Sunderland

geographers have a rich theoretical literature 
describing the concept of space. likewise, 
anthropologists have a detailed framework that 
underpins their conception of culture. 

For many years, Otago Polytechnic 
Occupational Therapy lecturers, including 
Linda Wilson and James Sunderland, have 
wondered why occupational therapists 
cannot draw on a similarly in-depth analysis 
of what constitutes an “occupation”.

“The Occupational Therapy School, since  
its inception, has had an ongoing dialogue 
about how to make sense of what different 
people mean by ‘occupation’, and 
particularly, ways of understanding the 
inherent similarities and complexities of 
different occupations,” Wilson says.

After years of dialogue, discussion and 
research, Wilson and Sunderland have 
developed a new framework for understanding 
occupation. it groups different occupations 
into nine broad categories that reflect the 
human needs and desires underlying them. 
They have presented this framework at 
conferences in New Zealand and 
internationally, and are hoping that other 
occupational therapists will also find it useful 
to their practices.

“Much of the OT literature frames the idea  
of occupation in terms of the meaning that  
it holds for the individual,” Wilson explains. 

“While this is obviously very useful, we 
believe that part of the picture is missing, 
namely the occupational commonalities 
across cultures that are observable  
and significant.”

Within Wilson and Sunderland’s framework, 
for instance, games, puzzles and sports fall 
into a category they call ‘Challenge and 
Compete’. “We’re saying that these activities 
share intrinsic features, because they are 
about competing with others, bettering 
oneself or addressing a challenge,” 
Sunderland says.

Likewise, Wilson adds, “We might enjoy 
going out to the movies these days, but the 
urge to hear stories about ourselves and to 
reflect on human experience with 
performances that engage other people is 
present across cultures, time and space, 
whether it’s a Bali puppet performance, a 
campfire tale or a feature film.” 

Wilson and Sunderland point out that 
categorising occupations in this way may  
be especially useful in a situation where a 
person is no longer able to engage in a 
particular activity that they enjoy, helping 
occupational therapists to suggest 
alternatives that fulfill the basic drive 
underlying the activity.

“This is not a specific framework for practice,” 
Sunderland says. “Rather its something that 
might help to structure an occupational 
therapist’s thinking. We believe it can help  
to inform decision-making with a particular 
client and inspire a range of ideas as to what 
they may be able to do.” 

‘A framework for understanding occupations’ 
presented at  Shifting Sands, New Zealand Association 
of Occupational Therapists Conference, Nelson  
7-10 September 2010.

“We believe it can help  
to inform decision- 
making with a particular 
client and inspire a range 
of ideas as to what they 
may be able to do.”
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why do some students succeed brilliantly at higher 
education when others leave their educational 
institutes with little to show for years of study other 
than a student loan?
And for how long should education  
providers continue re-enrolling students  
who fail papers?

For Otago Polytechnic information 
Technology head of School Lesley Smith  
and First year Course Coordinator Joy 
Gasson, these are highly pertinent questions. 
They recently presented a research paper at 
the New Zealand Advisory Committee on 
Computing Qualification Conference, which 
outlines their new strategy for “turning 
students back from the brink”.  

“The other participants at the conference 
were facing the same issues as us,” Smith 
says. “information Technology traditionally 
has a relatively high failure rate, for a number 
of reasons. it can be an intellectually difficult 
topic; most of our clientele are young men – 
the most at-risk group; and unlike Nursing or 
Midwifery, for instance, you don’t need a 
qualification just to enter the industry.”

in spite of these factors, both Smith and 
Gasson insist that it is possible for any 
student to be successful, and together they 
developed a system aimed at identifying 
at-risk students, ensuring that they sign a 
contract promising full attendance and 
working closely with them to help them 
achieve this goal.

“The strongest link is between attendance 
and successful completion of the 
programme,” Smith says. “This is a 
long-term strategy of building a culture 
where the students understand effectively 
that attendance is compulsory.”

So far, the new system has led to some 
remarkable success stories, Smith and 
Gasson report. For half of the at-risk 
students in 2010, it led to turnarounds that 

“had a profound effect on their engagement 
in the programme, the relationships they 
developed with other students and their 
success within the programme”.

As of 2011, government funding for tertiary 
education is based in part on success and 
retention rates, creating a potentially delicate 
situation for education providers who must 
also ensure their qualifications are rigorous 
enough to retain their currency in the wider 
industry. Smith and Gasson are firm that  
they will never compromise on standards.

“Our graduates are highly sought after,” 
Gasson says. “We pride ourselves on the 
fact that when our students graduate they 
are able to easily find jobs. ultimately, that’s 
where we want all our students to be.”

‘Turning Them Back from the Brink…’ presented at 
the 23rd Annual Conference of the National Advisory 
Committee on Computing Qualifications, Dunedin.  
5-9 July 2010. http://naccq.ac.nz/index.php/
conference-2010

Turning them 
back from 
the brink
Lesley Smith and Joy Gasson

“Building a culture where the students understand 
effectively that attendance is compulsory had a 
profound effect on their engagement in the 
programme, the relationships they developed with 
other students and their success.”
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Dr Avinda Weerakoon

otago Polytechnic’s newest Architecture, Building and 
engineering lecturer, Avinda weerakoon, has much to 
offer dunedin besides his teaching skills. 

The often chilly climes of the southern city 
make it an ideal testing ground for his 
pioneering research in the use of “solar 
 wall” technology, which offers a cheap, 
efficient and environmentally friendly method 
of heating factories, offices and homes.

The solar heating system Weerakoon has 
developed involves building a metal wall, 
perforated with tiny holes, which converts 
the sun’s energy directly into thermal heat 
and uses a suction fan to circulate it directly 
through the building.

“Dunedin’s climate being what it is, this 
system could offer real benefits,” he says. 

“During winter here, north-facing walls 
receive more solar energy than roofs. A  
solar wall can convert nearly 60 percent of 
the sun’s energy and raise the temperature 
inside by 15 degrees on a clear day.”

Weerakoon has already put the concept to 
good use, working with a major industrial 
partner in his PhD research on the subject at 
Auckland university and designing the first 
home solar wall in the southern hemisphere 
with a New Zealand architect.  

One party that has shown a particularly  
keen interest in the technology is the 
Dunedin City Council, which is currently 
engaged in preliminary studies with 
Weerakoon, assessing the benefits of 
applying his concept to Council-owned 
buildings in the city.

“The DCC is, like all local bodies, interested 
in reducing both its costs and its 
environmental footprint,” Weerakoon says. 

“i think this system has potential in both 
those areas. Even on a cloudy day, where 
you might only get eight or ten extra degrees 

from the solar wall, you’ve significantly 
reduced the amount of traditional heating 
you need to make up the balance.”

Weerakoon is excited about his new role  
at Otago Polytechnic, which he says is an 
ideal environment for someone with a 
background in applying research to tangible, 
real world projects.

“My experience in research and development 
has taught me a lot and i’m glad to have the 
opportunity pass that on,” he says.

“Polytechnics create graduates who are 
focused on the application of knowledge, 
rather than pure theory, and that’s something 
i really care about.”

“A solar wall can convert nearly 60 percent of  
the sun’s energy and raise the temperature inside 
by 15 degrees on a clear day.”
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“The story of the New Zealand College of Midwives 
1986-2010... a positive story of amazing change for 
women and midwives.”

life’s 
labour
Dr Sally Pairman

When Dr Sally Pairman returned from the 
united Kingdom as a newly-trained midwife 
and joined a professional association, she 
would not have believed that, a quarter of a 
century later, she would be writing its history.

Pairman has “always been involved, in one 
way or another” in the New Zealand College 
of Midwives. She helped found the College 
as an independent body (previously, 
midwives belonged to a special section of 
the Nurses‘ Association). She has been a 
board member, an education consultant  
and held the role of president from 1993 to 
1997. But, perhaps most significantly, 
Pairman was a stalwart champion of the 
law change that enabled the autonomous 
practice of midwifery, thus safeguarding the 
existence of the profession - and the College 

- in New Zealand.

Serving as a kind of repository of institutional 
memory, and inspired by pioneering 
midwifery advocate Joan Donley OBE,  

“who was always telling us to write things 
down”. Women’s Business: The story of the 
New Zealand College of Midwives 1986-
2010 was coauthored with current College 
Chief Executive Karen Guilliland.

it charts a journey, says Pairman, replete 
with “successes, frustrations and some  
great stories.” in doing so, it revels 
something of the College’s legacy - as 
fundamentally shaping the relationships 
among women, midwives and the health 
system in New Zealand.

“The College can take huge credit for driving 
change in the midwifery system. Throughout 
that entire period, when laws were being 
rewritten, new educational programmes 
developed, referral guidelines established 
and midwives were starting out as 
independent businesswomen, the College 
was the only real constant.”

And in supporting the rise of midwifery, the 
College has succeeded in refocusing 
pregnancy as normal, healthy life event 
rather than a medical issue, Pairman says. 
Today, some 90 percent of women have 
midwives as their lead maternity carer, 
appreciating the holistic and continuous care 
they receive throughout their pregnancy and 
birth. Other countries - including Canada, 
Japan, Australia and indonesia - are 
increasingly looking towards New Zealand’s 
model of midwifery “because it’s cheap and 
sustainable in a wide range of communities 

and provides great outcomes for mothers 
and babies.”

“yet still”, she says, “the way some midwives 
are victimised in the media when things go 
wrong suggests a latent distrust of 
woman-managed health care.”

“Midwives are autonomous, but they are not 
alone. They work closely with others 
throughout the medical system. yet, if the 
worst happens and a baby dies - and we 
have to understand that we will never 
achieve nil perinatal mortality - there is still a 
tendency to isolate and blame midwives.”

“The College has worked hard to ensure the 
processes are in place to prevent midwives 
becoming exposed in this way. But it’s clear 
that helping the public understand the role 
and limitations of midwifery is important to 
women continuing to feel that this is a safe 
profession to enter.”

“Despite this”, says Pairman, “the book is 
primarily a celebration. it involved finding and 
analysing historical documents over more 
than 25 years, such as minutes of meetings, 
letters, newsletters, government documents, 
written case studies and many 
reminiscences. it is a positive story of 
amazing change for women and midwives.”

Women’s business: the story of the New Zealand 
College of Midwives 1986-2010. Christchurch:  
New Zealand College of Midwives. Guilliland, K and 
Pairman, S (2010).
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even among women open to the idea of home birth, 
the received wisdom is clear: wait until your second 
baby, when you have a better idea of whether you are 
likely to experience complications.

But midwifery lecturer Suzanne Miller, with 
over 20 years’ experience as a home and 
hospital birth midwife, has “long suspected 
that home birth may be safer for first time 
mothers than is commonly appreciated”.

Now the results of her master’s research, 
presented at the Canadian Association of 
Midwives Conference in 2010, suggest that 
the care received by first-time mothers giving 
birth at home actually conforms more closely 
to “optimal management of labour” than 
those in hospital.

Over the last 30 or so years, a wealth of 
evidence has been amassing to build a 
picture of what makes childbirth a safe and 
positive experience, explains Miller.The best 
results – involving lowest rates of 
complications and healthiest outcomes for 
mothers and babies – occur where labours 
progress as naturally as possible and where 
extra stresses are avoided.

And while it is well recognised that these 
conditions are often better met in a home 
setting, comparisons with hospital births are 
beset with confusion. “it is sometimes 
claimed that the lower level of intervention in 
home birth reflect the philosophies of the 
midwives or the fact that hospitals deal with 
trickier births.”

Miller’s study of 109 home and 116 hospital 
births controlled for this, however, by focusing 
only on healthy first-time mothers and cases 
from the same midwives (12 in total). “it 
became much easier to see that differences 
in how the births were managed were not 

about the nature of the births themselves or 
the general approach of the midwives, but 
rather the influence of the birth setting.”

These differences, reports Miller, became 
apparent from the earliest stages of labour. 

“At home a midwife would be present earlier, 
less likely to suggest pharmacological pain 
management options, she would let the 
woman push for longer.”

As a result, only one in 20 births required 
intervention, while one in five did so in 
hospital. Assisted births in turn led to a lower 
likelihood of breastfeeding within an hour, a 
factor associated with lower overall 
breastfeeding. 

And women in hospital faced many more 
interruptions. “People would be coming and 
going, there was much more noise. And 
while women at home would typically 
experience one or two vaginal examinations, 
performed by one person, in hospital it could 
be as many as nine, involving three different 
pairs of hands and eyes.”

But why would midwives practice so 
differently depending on their setting? 

“Some midwives discussed the feeling of 
being rushed. in hospital, they felt greater 
pressure to demonstrate that the labour was 
progressing. Others might be needing to use 
the room, or medical professionals might 
encourage the midwife to intervene even 
when the need for intervention was unclear.

“At home, midwives find it easier to support 
women to let nature take its course.”

‘First Time Mothers Planning Homebirth Receive 
More Evidence-Based Care: A Comparison of 
Home/ Hospital Care Provided by the Same Midwife’ 
presented at the Canadian Association of Midwives 
Conference, Edmonton, Canada, October 2010.

on the 
safe side
Suzanne Miller

“At home, midwives  
find it easier to support 
women to let nature 
take its course.”
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In organisations where Baby Boomers, generation 
Xers and a millennials sit around the morning tea table 
together, it may already be obvious how differently 
those of various vintages receive and communicate 
information. now imagine them sharing a classroom. 

Workplace trainers face increasing 
challenges, believe School of Applied 
Business Principal Lecturers Lesley Gill and 
Christine McConnell. “it’s not unheard of for 
trainers to be working with staff spanning 
four generations,” comments Gill. “These 
learners will be approaching their education 
from very different places in terms of work 
experience, comfort with technology and 
confidence in their ability to learn. This is a 
lot of variation for any trainer to 
accommodate.”

To understand what this means for learners 
– and those trying to teach them – Gill and 
McConnell have been exploring the learning 
characteristics of Baby Boomers (born 
1946-1964), Generation X (born 1965-1980) 
and Millennials (or Generation y, born post 
1981).

Themes include Baby Boomers’ preference 
for more documentation and “narrative-
based styles”, and a greater concern for 

“getting things right” which, Gill comments, 
can also mask fears of failing in an unfamiliar 
environment. Generation X learners tend to 
want to be self-directed and “take ownership 
of the experience”, while Millennials are 
famously tech-savvy and partial to instant 
gratification.

But what all groups appreciate is variety. 
And for educators attempting to meet the 

needs of a diverse group, it is not necessary 
to teach different learners in different ways, 
believe Gill and McConnell. “Rather, 
educators are in a great position to expose 
all learners to as wide a range of strategies 
as possible.” 

“it’s worth remembering that although Baby 
Boomers may be more familiar with 
text-based education, they might not have 
thrived in that environment the first time 
around. They could welcome opportunities 
to be creative or think more laterally,” 
McConnell says.

indeed, McConnell and Gill see enormous 
potential for cross-generational learning 
environments, as they support mentoring, 
team projects and strength-based learning. 

“Some members may enjoy generating ideas, 
others are great at coordinating tasks, and 
someone else might provide proofreading 
skills.”

Such strategies involve recognising and 
valuing a wide range of abilities and roles, 
which in turn can flow into improved 
workplace culture. ultimately, believes Gill, 
“People of all ages have a lot they can learn 
from one another. A good trainer will be able 
to facilitate this.”

‘Practical Interventions that address the challenge 
of cross-generational training’, New Zealand Journal 
of human Resources Management, 2010, 10(2), 
116-125.

Ages of  
reason
Lesley Gill and Christine McConnell

“it’s worth remembering 
that although Baby 
Boomers may be more 
familiar with text-based 
education, they might 
not have thrived in that 
environment the first 
time around.”
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when nursing students complete their degrees and 
move out into the workforce, it does not mean that 
their education is complete.

On the contrary, say Senior Nursing 
Lecturers Sherry Lilley and Sue Walton, it is 
in many ways only the beginning.

“Because nursing happens across such a 
broad spectrum, within such a range of 
different health settings, the transition from 
school to work can be quite overwhelming 
and can create a lot of anxiety,” Lilley says. 

Lilley and Walton were the keynote speakers 
at the South Pacific Nurses’ Forum in 
Auckland last year, presenting their research 
on student preparation and transition and 
how this can be effectively managed by 
nursing educators and registered nurses.

“Our key question was ‘What are the things 
that we need to do to facilitate this 
preparation and transition’,” Lilley says. 

“Nurses didn’t gain all of their knowledge at 
once when they became registered nurses. 
They gathered it over many years. Registered 
nurses expectations of students and new 
graduates need to be clear and fair.”

Lilley’s Masters Research looked at the 
question in terms of how the mentoring 
process facilitated student learning, how 
students and mentors experienced the 
mentoring process and what could be done 
to make the expectations of nurses and 
mentors more transparent.

her study, based around semi-structured 
interviews, showed that while mentors were 
highly dedicated and effective in their roles, at 
times they were professionally unsupported 
due to lack of initial and ongoing education 
for mentors. 

Walton’s master’s research also looked at 
student preparation and coping in relation to 
death and dying. Specifically she wanted to 
know how well nursing education prepared 
students for the challenges of end-of-life care. 

“Anxiety around death and dying can be  
a major issue for students,” Walton says.  

“i have found that it is not something that is 
easily prepared for, because many of the 
skills and strengths required can only be 
developed experientially with support from 
nursing colleagues.”

The important theme that emerged from 
Lilley and Walton’s separate projects and that 
dominated their keynote speech in Auckland 
was that educators and registered nurses 
need to nurture students’ competence, 
confidence, emotional intelligence and 
communication skills, so they will be able to 
cope with workplace reality.

“We can’t prepare them for every eventuality,” 
Lilley says, “so we have to equip them with 
the knowledge and strategies related to coping 
with the diversity of new practice realities.”

‘Workforce Preparation: Transition to Work Place 
Reality’ presented at the 15th South Pacific Nurses 
Forum, Aotea Centre, Auckland. 8-11 November 2010.

 Higher 
education
Sherry Lilley and Sue Walton

Sherry Lilley and Sue Walton
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The two children who witnessed their father’s suicide 
attempt are among the many whose stories have 
stayed with laurie mahoney, as she looks back on 
nearly 25 years as a public health nurse.

And it’s in their honour that Mahoney, now a 
senior lecturer in Nursing, has explored the 
perspectives of fellow nurses to uncover 
how her profession can help children living 
with a mentally ill parent. 

“Dealing with mental health problems can 
require a lot of emotional resources for 
children,” explains Mahoney. “And often, 
when children are referred to public health 
nurses with behaviour problems, these can 
be linked back to issues with their parents.” 
Meanwhile, other children, attracting less 
attention perhaps, may become panic-prone, 
or withdrawn. 

Mental illness can influence parenting in 
many ways, says Mahoney. Depressioncan 
be associated with inconsistent and lax 
discipline, or neglect. Schizophrenia and 
psychotic illnesses may involve making 
inappropriate emotional responses, such as 
laughing at a child’s complaints. Parents 
may even involve children in their disrupted 
thought patterns, “which can be confusing”.
Mahoney also talks of “parentification”, 
where “children as young as five take on 
parenting duties, like getting their siblings off 
to school or making dinner. They may even 
end up caring for the parent as well.”

And then there are all the social issues that 
accumulate around mental health disorders. 
indeed, Mahoney’s focus-group based 
research became, also, a discussion of 
poverty. “Poor mental health often means 

poor education and perhaps an inability to 
hold down a job. So this leads to kids being 
sent to school without breakfast and no 
packed lunch. Or not being sent to school 
because there’s no lunch to pack. Or not 
going to the doctor because they’ve run up 
a bill with their GP that they need to pay first. 

“On top of this are the issues exacerbated by 
mental illness, including difficult adult 
relationships and alcohol and drug addictions. 
And then there are the difficulties with parenting 
style.All these issues become bundled up.”

in the midst of it all, nurses, says Mahoney, 
have the advantage of not being CyFS, 
police or the truancy officers. “A good public 
health nurse can build the trust of the family, 
and work with them to get the support they 
need.” But this can take time. And in gaining 
the support of parents, it is important not to 
unintentionally collude with them. 

“Parents who deal with lots of agencies know 
the things to say. you need to be able to 
read between the lines and ask the right 
questions. ultimately you have to be able to 
provide a voice for the children – with all the 
complex issues facing adults with mental 
illness, it’s all too easy for the needs of 
children to be lost.”

‘Children living with a mentally ill parent: the role of 
public health nurses’, Nursing Praxis in New Zealand, 
2010, Vol 26, No. 2. 4-13.

living in  
turmoil
Laurie Mahoney

“ultimately you have to 
be able to provide a 
voice for the children – 
with all the complex 
issues facing adults  
with mental illness, it’s 
all too easy for the needs 
of children to be lost.”
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gallery-goers would be wise to keep their wits about 
them when they enter a scott eady exhibition.

The Dunedin School of Art, Sculpture lecturer 
has become renowned for his slyly 
humorous large-scale sculptures, designed 
to confound audience assumptions about 
how objects ought to function. 

in the past these have included a room-sized 
wooden chainsaw, a lacquered pink pickup 
truck and a public art work about which  
little is known, since he elected to bury it 
underground.

his latest exhibition, ‘Lost at the Bottom  
of the World’, which was on show at the 
Sarjeant Gallery in Whanganui in 2010, is  
no exception to this rule. its impressive 
centrepiece appears at first sight to be an 
elegant, professional quality, double-scull 
rowing boat, until the viewer realises that it 
has two bows, leaving its rowers no choice 
but to row in opposition to one another  
and rendering the boat eternally immobile.

“i liked the idea of this boat built for speed 
that was going nowhere,” Eady says. “The 
idea of something that is going nowhere is a 
common theme in this show. A lot of that is 
about the difficulty of trying to find a sense of 
place in a national and global setting.”

Eady’s ability to raise thought-provoking 
questions with his sculptures is such that he 
has even been forced to engage with New 
Zealand Customs in the timeless debate over 
what constitutes art. 

“They’ve asked me a series of questions: 
‘Can the boat be rowed?’ ‘Does the boat 
float?’ i had to write back and explain,  
‘This is not a boat!’”

The irony of it all is not lost on Eady, which is 
no surprise, considering the important role 
that humour plays in his work. Other pieces 
in the exhibition, such as Money Train, which 
features a model train cast from obsolete 
coins on a closed, circular track, also 
showcase his trademark sardonic wit.

“i’m having a lot of fun with the works and 
with the viewer, particularly in new works 
that invite viewer interaction,” Eady says. 

He offers some intriguing hints about what  
to expect from his next exhibition: “Some of 
it involves setting traps for the viewer. Some 
of it involves inviting viewers to participate in 
ways they normally wouldn’t. Some of it 
probably raises health and safety issues!  
i’m enjoying being a little more antagonistic, 
to be honest.”

Lost at the Bottom of the World, Sarjeant Gallery  
Te Whare O Rehua, Whanganui, 13 March - 23 May 
2010.  http://www.sarjeant.org.nz/site/pages/
exhibitions/past-exhibitions.php

going nowhere 
fast...
Scott Eady

“The idea of something 
that is going nowhere is 
a common theme in this 
show. A lot of that is 
about the difficulty of 
trying to find a sense of 
place in a national and 
global setting.”



Lost at the Bottom of the World
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As new Zealand’s population continues to age and 
members of the baby boomer generation begin to move 
into retirement, the quality of care offered by residential 
homes for the elderly has become an increasingly 
topical issue.
This is particularly the case for occupational 
therapists, says Otago Polytechnic 
Occupational Therapy lecturer Linda 
Robertson. Occupational therapists play a 
vital role in the residential home environment, 
facilitating activities, assisting with daily living 
skills and helping to ensure that residents 
continue to live engaged and meaningful lives.

Residential homes, and in particular the way 
that residents view their homes, have been a 
significant focus of Robertson’s research for 
several years. She was often surprised, 
however to learn that there was very little in 
the available literature that differentiated 
appropriately between the very different 
types of residential care on offer.

“it was interesting to discover how little 
attention has been paid to the way that rest 
homes are conceptualised,” Robertson says. 

“There is very little reference to different types 
of rest homes in the literature, and yet the 
services on offer and the overall culture differ 
significantly from home to home.”

Robertson joined forces with Ruth Fitzgerald 
from the university of Otago to address this 
gap, designing a qualitative study based on 
semi-structured interviews with staff from 
two New Zealand residential homes: one 
that prides itself on a hotel-like ambience, 
and a more traditional, ‘homely’ residence. 

“The key theme that emerged was that there 
is a cultural environment in a residential 
home and it is very powerful,” Robertson 

says. “it’s influenced by management and 
how they organise their home and instruct 
their staff.”

in the hotel-like home, she says, a high level 
of care was equated with efficiency and 
high-quality service, whereas the traditional 
home was more focused on establishing 
homeliness through recognising the individual 
histories of residents and blurring boundaries 
between the home and the community.

“Considering the negative focus of much 
research on residential homes, it’s important 
to point out that in both of the homes we 

looked at, people seemed happy in their 
environments,” Robertson says. “But the 
differences were significant, particularly in 
terms of staff expectations. 

“For occupational therapists, it highlights the 
importance of understanding the culture 
you’re working within, whether or not it suits 
your personal preferences, and making the 
most of the opportunities that exist within it.”

‘The conceptualisation of residential home 
environments: implications for occupational 
therapy’,  British Journal of Occupational Therapy, 
2010, 73(4) 170-177.

Home  
styles
Dr Linda Robertson
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From campfire yarns to feature films and Facebook 
status updates, the need to tell stories about our 
lives seems always to have been a central feature 
of the human condition.

Last year, three cookery students and  
four lecturers from hospitality, Fashion and 
Design programmes were given the 
opportunity to tell their own stories in a way 
that they had not attempted before, as part 
of a pilot project at Otago Polytechnic. Each 
made a three to four minute film about an 
aspect of their learning or professional life. 

Maxine Alterio, Staff Development 
Coordinator at the Otago Polytechnic 
Education Development Centre, and Senior 
Cookery Lecturer Adrian Woodhouse led  
the project, which they describe as “a highly 
collaborative affair”. 

“it seemed that it would be good to draw on 
the students’ experiences of technology, 
because we knew that we would learn as 
much from them as they would learn from 
us,” comments Alterio. 

Participants became proficient in the use of 
a wide range of digital tools over the course 
of the project, including animation, photo, 
music and film editing software. however,  
it was the development of universally 
applicable skills such as reflection, self-
expression and collaboration that impressed 
Alterio and Woodhouse the most, and 
convinced them that digital storytelling could 
be a useful strategy in any teacher’s toolbox.

“Everyone i know who has used the digital 
storytelling process has found it very 
enlightening,” Alterio says. “They’ve gained 
lots of insights into themselves and the 
practice.” 

This is not the first time that Alterio has been 
involved in a project of this type. She has 
used digital storytelling as a staff 
development tool for several years. 

Likewise, Woodhouse has long been 
enthusiastic about incorporating new 
technologies into his teaching. When digital 
cameras became affordable he started 
filming his classes, and when iPods became 
ubiquitous, he began offering his lectures for 
free download as MP4s.

“That’s what excited me about this project,” 
says Woodhouse. “i thought, they’re using 
all this technology, and they could actually 
be involved in the creation of learning 
resources.”

And although this particular project is 
officially over, Woodhouse says that it  
has taken on a life of its own: “Some of  

the lecturers involved in this project are  
now creating digital stories with their own 
students, which is a very exciting 
development.” 

‘Creating Digital Stories to Enhance Vocational 
Learning’, Report for Ako Aotearoa,  
http://akoaotearoa.ac.nz/digital-stories

learning
stories
Maxine Alterio and Adrian Woodhouse

“Everyone who has used the digital storytelling 
process has found it very enlightening, they’ve 
gained lots of insights into themselves and  
the practice.” 
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Hannah Joynt

“Looking at Myself Looking at Massively Muscular Men” (work in progress 2011) 
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The possibility of flight has always fascinated humans, 
from the myths of ancient civilizations to the hand-
gliders, hot air balloons and jumbo jets that roam the 
skies today.

Otago Polytechnic Creative Studies lecturer 
Hannah Joynt’s most recent exhibition of 
paintings explores and celebrates this 
seemingly universal pre-occupation.

The expressionistic paintings that formed the 
playfully titled ‘Never Trust your Cape’, on 
show at the COCA Gallery in Christchurch 
last year, depict children engaged in various 
attempts at subverting the law of gravity. 

Joynt’s young protagonists engage boldly 
with their environments and make ingenious 
use of the tools at their disposal, using 
anything from flying foxes and BMX bikes to 
angel wings and capes fashioned from 
tablecloths to take flight. 

They evoke, she says, “a time when i could 
fly, a time when there was no sense of 
danger or real understanding of gravity, and 
no self-doubt.”

Anyone who thinks that these paintings are 
the wistful ruminations of an adult who has 
lost her intrepid spirit should think again, 
however. An avid surfer, rock-climber and 
lover of all things outdoors, Joynt says that 
her latest series of paintings is in part a 
reflection of her ongoing sense of adventure.  

Joynt’s art is often focused on experiences 
and memories of childhood, and the ways in 
which children’s perceptions change or 
remain the same as they grow into adults. 
This subject matter is strongly connected to 
the way that she perceives painting as a 
practice, she says.

“The act of painting itself is a very child-like 
one for me. i go into a state that’s quite 
blissful and creative and i find that i’m no 
longer operating in a very adult way. This is 
definitely reflected in the content of the 
paintings.” 

As a Creative Studies lecturer, Joynt 
encourages her students to enjoy the same 
independence and sheer love of process 
that she brings to her work as an artist.

“One of the most important things i try to 
communicate to my students is to find their 
own way of doing things. What is your style? 
Why are you here? Why are you interested in 
making art? These are lifelong questions, but 
it is important to start looking for answers.”

Never Tust Your Cape, COCA Gallery, Christchurch  
6 July-8 August 2010. http://www.coca.org.nz/
exhibitions/217/ 

“Why are you interested 
in making art? These are 
lifelong questions, but it 
is important to start 
looking for answers.”

“i go into a state that’s quite blissful and creative 
and i find that i’m no longer operating in a very 
adult way. This is definitely reflected in the content 
of the paintings.” 
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miss Frances Barker-eames, like many new Zealand 
women in the early part of the 20th century, knitted 
and mended her own clothes.

if she were still alive, she would no doubt be 
rather surprised to find some of her handiwork 
on display at Otago Museum. And she might 
be even more surprised to discover that her 
woollen garments had formed the basis for a 
research project exploring the evolution of 
clothing manufacture and the socio-cultural 
forces underpinning it.

When Otago Polytechnic Senior Fashion 
Lecturer Stella Lange was shown Miss 
Baker-Eames’ work, it inspired a foray into 
the history of knitting that culminated in a 
conference presentation in the Shetlands, 
Scotland last year. 

“it began with the question of why this 
woman would have made these particular 
four garments,” Lange explains. “They were 
unique in that they weren’t made the way a 
garment would be made now, nor the way  
a garment would have been made at an 
earlier time. At some point in the 20th century, 
the way knitwear was made changed 
dramatically, and no-one was quite sure why.”

Of particular interest to Lange was the fact 
that the clothes had been sewn together 
rather than knitted ‘in the round’, in the 
traditional, seamless style. Delving into the 
available literature, including vintage knitting 
manuals dating back as far as the 1870s, 
she learned why.

“The books showed that Miss Barker-Eames 
was a fairly representative member of one of 
the first generations to learn from books, 
rather than at their grandmothers’ knees,” 
she says. 

“What is interesting now is how relatively 
clumsy the book-taught techniques were. it 
seems that when yarn manufacturers began 
printing manuals en masse, they took their 
patterns from highly educated dressmakers 
with little knowledge of knitting, rather than 
from the much more sophisticated, but 
mostly illiterate, traditional knitters.” 

The idea of a lost or dying art form has a 
special resonance for Lange, who has been 

“seriously into knitting” for about 10 years, 
and is “fairly evangelical” about knitting in the 
traditional style, without patterns or seams.

“The idea of ‘making’ is mystifying to a lot of 
people, nowadays,” she says. “Most people 
can make a meal or put together a flat pack 
of furniture, but often that’s it. And, to be fair, 
it’s no longer something we have to do. But 
for those of us who do enjoy it, it is uniquely 
rewarding.”

‘Miss Barker-Eames's knitting at the edges of the 
Empire’ presented at into the Loop 2: Knitting origins 
and evolution Conference, the Shetland Museum and 
Archives and the university of Southampton, 
September 2010.

knitting lessons 
from miss Barker-eames

Dr Stella Lange

“it began with the question 
of why this woman would 
have made these particular 
four garments, they were 
unique in that they weren’t 
made the way a garment 
would be made now, nor 
the way a garment would 
have been made at an 
earlier time.”
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